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ADDitions Approved

• Work with your ADDitions Coordinator to set 
up Volunteer Recruitment

• Explain to potential volunteers that they must 
be ADDitions Approved

• Provide ocps website information at school 
events





Step Outside Your Comfort Zone

Reach out and involve people you don’t know.   
Look for ways to increase your volunteers by 

connecting with those who typically don’t make 
it to meetings or who aren’t free to help out 

during the day. Draw in these parents by giving 
them plenty of options for volunteering, 

including assignments they can do on their own 
schedule from home.



Go High-tech

*Websites like VolunteerSpot allow you to 
create a calendar where parents can sign up well 
in advance for tasks and events. 

*Also, at the beginning of each school year, 
collect all parents contact information, then 
send reminders via text, email or automated 
calls.



Think Positive!

Emphasize the positive aspects of 
volunteering—the fun everyone has when they 

pitch in for a common cause, the chance to 
connect in new ways with the school, and, of 

course, the good example parents set for their 
children when they give their time to the PTA.



Tell the Truth

In an effort to get help, it’s natural to downplay 
the effort required. However, if we set realistic 

expectations, we build trust and goodwill among 
the volunteer base.



Say Thank You!

*You can never say “Thank you” too much! You 
never know how much people may have rearranged 
their day to volunteer for you.  Making them feel 
appreciated will ensure a return visit.  So always say 
“thank you” and follow up with an email or phone 
call.

*Hold a Volunteer Appreciation Event at school or 
ask a local business to sponsor a Volunteer 
Appreciation Night.



“No” Is Just the Beginning



You’re Selling the Best Product

Salespeople are trained to believe that 
successful negotiations don’t start until they 
hear the word “no”. Recruiting volunteers is 

essentially sales—but instead of selling a 
product or a service, you’re selling a parent on 
the benefits of supporting their child’s school. 

So the next time you hear “I’d love to, but...no,” 
remember that the discussion is just beginning. 



Ask again..

Most likely the parent will say yes. And if they 
say no, then you’ve saved yourself time pursuing 
a parent who just isn’t available or interested in 
helping.

For example: “I understand you can’t do face-
painting at Family Fun Night, but can I call you in 
the future if we need help?” 



Offer an Alternative

Keep exploring until you find a way to include a 
parent who just may be looking for a way to get 
involved.

For example: “I understand you work during the 
day. We could use help sending out emails at 
night or stapling packets. Would that work for 
you?” 



Remember to Build a Relationship

Talking to parents could uncover a variety of 
talents.  

-Perhaps a parent is a fitness instructor and 
would like to help a Family Fitness Night

-Some parents own DJ companies, restaurants 
or are parents of Honor Society Students who 
are looking for volunteer hours. 



Use Your Resources

• Check with your nearby schools for National 
Honor Society, Beta Club, Key Club and more.  
Be sure to offer them opportunities to assist 
and earn volunteer hours.
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